
All Sales: 50%  - Hostess Credit 
                                  Ex: $400 Class= $200 Profit, - HC 

                                                                 
Share the Opportunity:    4-9-13%  +  $50 Bonus 
                                                      ($25-$1,000 Mo) 
Co. Car: VIBE                                         ($18,000) 
                 80% of Car Insurance              ( $    600) 
 
Prizes: Quarterly Star Prize                ($300-2,000) 
             National  Court  Prize             (       $2,000) 
 
 
 
 
Down line:   Paycheck of the Heart  
                     and Recognition 
 
 
 

All Sales:      50%,       -Hostess Credit,  + 13 %  
                  (Dir are paid 13% on all personal whls orders to Company) 
 

Share the Opportunity: 13%        + $100 Bonus 
                                               (  $250-$1,500 Mo) 
 

Co. Cars: Grand Prix                          (  $38,000) 
                  Cadillac                              (  $52,000) 
                  80% of Car Insurance        (       $800) 
 

Prizes: Quarterly Star Prize    ($50- $300 X Qu) 
            Director Star Prizes            ($300-$2,000) 
            National Court Prizes         (       $  2,000) 
            Top Dir Award Trip           (        $10,000) 
            Million Cash Bonus            (       $  5,000) 
  
Downline: 4-6% Commission per @ offspring Di-
rector, continues as long as you and offspring re-
main a Director .             ( $100-$4,000 @Month) 
 

Director Monthly Commission: 9-13% of entire 
Unit’s Whls production monthly . 
                                ( $500-$10,000 a month Ave) 
Director Volume Bonus: $100 per @ $1000 in 
Whls the Unit produces monthly… 
Ex: $6,000= $600 Bonus  
    $12,000= $1,200 Bonus 
    $25,000= $2,500 Bonus 
    $80,000= $8,000 Bonus (NO CAP!)  ( $500- ?) 
 

Director Unit Recruiting Bonus: $500 Monthly 
Bonus per month when  Unit grows by 5 Qualified 
New Consultants.                             ( $500 @ Mo) 

 
 

NSD 
Paid on 3 Lines, Yearly World Class Trip, a 
Cadillac every 2 Years Automaticaly! 
 

1st Line Offspring Bonus: $5,000 Bonus @ time 
NSD builds 1 New Director .                   ( $5,000))                                                               
Offspring Annv Bonus: $1,000 on yearly Anni-
versary of 1st line.                     ( $1,000 every Yr) 
 

Offspring NSD Bonus: $10,000 Bonus for @ 
Offspring NSD!    ($10,000 every Yr thru retirement.) 
 

Retirement: 60% of yearly income paid each year 
for 15 years (thru 80th B’day) includes survivor 
benefits!                        (No one has retired with less than  
                                                                  $1,000,000 to date) 
Also Last Cadillac as gift and  
        Lg Diamond Bee, Plus 4 NSD World Trips! 
 

CONSULTANT  CAREER PATH DIRECTOR CAREER PATH VS. 
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Consultant Path: 
    Will require focus on 20-50 Host-
esses that ‘want FREE”. 
Director Plan:  
         Same Focus but add in sharing 
Mkt Plan with 100%of clients. 


